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ANTI-HUMAN TRAFFICKING AND SLAVERY STATEMENT
1. Intreduction

Amphenol is committed to treating everyone in our business and supply chains with dignity and
respect. \We take seriously our role in combatting human trafficking and slavery in our supply
chain, and we work to ensure the well-being of the people who help make our products and
pravide materials to our supply chain. This statement sets out the steps Amphenal has taken to
address the risks of human trafficking and slavery in our supply chain

Regulations including the California Transparency in Supply Chains Act of 2010, the U.K. Madern
Slavery Act of 2015, The Canada Fighting Against Forced Labour and Child Labour in Supply
Chains Act, and the Australian Modern Slavery Act of 2018 require certain commercial
organizations to publish statements describing the steps the organization has taken during the
prior financial year to ensure that human trafficking and slavery do not occur in their operations
or supply chains

This Anti-Human Trafficking and Slavery Statement is made for fiscal year 2023, and addresses
our angoing efforts to combat and prevent all forms of human trafficking, slavery and forced,
compulsory or involuntary labor in our supply chain and in our operations.

2. Our Business and Supply Chain

Amphenol is one of the world's largest providers of high-technology intercannect, sensor and
antenna solutions. Our products Enable the Electronics Revolution across virtually all end
markets, including Automotive, Broadband Communications, Commercial Aerospace, Industrial,
Information Technology and Data Communications, Military, Mobile Devices and Mokile
Metworks. Amphenol has approximately 90,000 employees worldwide.

Our global supply chain consists of more than 17,000 Tier 1 Direct suppliers in almost 60
countries. Amphenol defines its Tier 1 Direct suppliers as those who provide raw materials and
goods for production and with which we have direct transactional business.

3. Our Pelicies and Commitment to Prevention of Human Trafficking

Amphenol has several policies that reflect our commitment to eradicate human trafficking and
slavery in our operations and supply chain.

Amphenol's Global Human Rights Policy reflects our global commitment to human rights and the
integration of cur commitment into our operations and supply chains. Our Global Human Rights
Policy unites our core policies related to human rights and reflects our belief in the principles stated
in the UN Guiding Principles on Business and Human Rights. In our Code of Business Conduct and
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https://www.amphenol.com/sustainability
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